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Safety - First, Last and Always.
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SAFETY MESSAGE
“One thing seems apparent – this isn’t going to end
anytime soon but we as a society have to find a way
to manage through these troubled times.”
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COVID-19 – If you are like most people
you are probably sick and tired of
hearing about it. It’s everywhere; in the
mainstream news, social media, the
general public, and in your personal
life, morning, noon and night. At the
height of the pandemic, COVID forced
the temporary closure of many mining
operations throughout the world,
including some of Redpath’s regional
offices.
Around the world, governments are
trying to normalize and restart their
respective economies, despite there
being no proven vaccine available. The
threat of a second wave rests heavily
on the minds of everyone. Recent
surges in infection rates has seen some
governments reinstituting lockdowns in
one form or another.
Throughout the pandemic many Redpath
employees and their families have been
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adversely affected, including work/life
disruptions due to the travel restrictions.
Behind the scenes, dedicated individuals
have been working tirelessly to support
projects and individual employee
needs. Human Resources initiatives
such as travel arrangements, benefits
administration, job location transfers and
mobilizations are just some examples.
The health and safety of our employees
is of utmost importance, and until
recently, we were trending towards
achieving our best yearly safety
performance. On October 3rd, this all
changed, as we lost Juntor Ngarbingan
in a tragic workplace incident. Juntor
was a dedicated employee, and most
importantly a father, husband and family
man. Please take the time to reflect on
the importance of health and safety in
all that we do, at home and at work, and
be aware of the possibility of illness and
injury at all times.

“For those of you working from home, adjusting
to strict COVID-19 safety protocols, isolating
following travel, or working extra long rotations,
I say, thank you.”
George Flumerfelt, Chief Executive Officer, The Redpath Group

On the cover: An overhead view
of the site set up at Niobec mine,
for Magris Resources, in Québec,
Canada.

Submit your content to be considered for
inclusion in the next issue of the Advance:
redpath.marketing@redpathmining.com
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The world we live in changed
dramatically in mid-March when the
World Health Organization declared
the spread of the COVID-19 virus to
be a pandemic. Governments adopted
measures intended to slow the spread of
the virus, essential businesses closed,
employees began working from home to
minimize social contact, and many new
safety measures were implemented.
The pandemic affected Redpath, with
the largest impacts on our business
occurring in Canada and Africa. In
Canada, most of our projects were put
on a ‘care and maintenance’ basis for
several months. In Africa, the entire

mining industry was deemed ‘nonessential’ for a while and, after the
industry re-opened, one of our projects
was directly impacted by the virus.
In some parts of the world, pandemic
restrictions are being eased, while
in other parts of the world, they are
being tightened again as a ‘second
wave’ is being reported. It is too soon
to understand what this means for
Redpath, but we will all certainly have
to maintain discipline and continue to
use the safe health practices we have
adopted. We are all in this together, and
it may be quite a while before things
return to normal.

redpathmining.com

‘Optimising Growth and Investment
in the Digitised Mining Economy’.
Among the list of high profile speakers,
the conference welcomed President
Julius Maada Bio of Sierra Leone,
and President Félix Tshisekedi of the
Democratic Republic of the Congo.
During renovation

Johan Mostert (pictured far right) training staff members on how to change a
vehicle tyre and repair a puncture.

VEHICLE EMERGENCY TRAINING

Contributor: Michelle Jonker, Marketing and Communications Officer
In January 2020, Johan Mostert, SHEQT Executive, carried out basic vehicle
emergency training for staff members at Africa’s head office. The hands-on session
covered valuable tips and tricks on how to change a tyre and how to repair a minor
puncture. Thank you to the SHEQT Department for their ongoing efforts to keep
our staff members and sites safe and prepared for any eventuality - whether on or
off duty.

Complete!

REDPATH AFRICA’S
MAIN OFFICE RECEIVES
FACELIFT

Contributor: Michelle Jonker, Marketing
and Communications Officer
Mining Indaba 2020 delegates (Pictured L-R): Steve Hodgson, Commercial
Director; Sudesh Deonarain, GM - Engineering; Anthony Kabaghe, Redpath
Rig Resources JV Director; Lawrence Schultz, Managing Director and Graham
Roberts, New Business Executive.

Africa’s main office recently underwent
a facelift, which included a new slick of
paint to the exterior of the building and
landscaping of the gardens to include
water-friendly indigenous plant species.

REDPATH ATTENDS AFRICA’S LARGEST MINING
CONFERENCE

Contributor: Michelle Jonker, Marketing and Communications Officer

Each year, a handful of delegates from Redpath Africa attend the Investing in
Africa Mining Indaba – Africa’s largest mining investment conference dedicated to
the development of mining in Africa. This year’s event, which took place in Cape
Town in February 2020, welcomed over 6,500 attendees and centred on the theme
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The Engineering team pictured at Die
Braai Skuur venue in Kempton Park,
Gauteng Province.

ENGINEERING
DEPARTMENT TEAM
BUILDING

Contributor: Michelle Jonker, Marketing
and Communications Coordinator

Michelle Jonker (L) and Mari Mare (R) at the virtual awards evening, which was
live streamed on Facebook on Saturday, September 19, 2020.

Sunny skies and a traditional South
African braai set the scene for Redpath
Africa’s Engineering Department’s New
Year kick-off and team building session,
which took place in February 2020.

REDPATH AFRICA’S OWN MICHELLE JONKER
HONORED WITH SPORTS AWARD

Contributor: Michelle Jonker, Marketing and Communications Coordinator
Michelle Jonker was recently selected as a finalist in the Volunteer Category of
the Inaugural West Rand Women in Sports Awards. The awards aim to recognise
emerging and veteran females in sport, and advocate for the growth in females
participating and contributing in sport. Michelle has long been an avid sportswoman
across many sporting disciplines, including hockey and darts. Michelle volunteers
her time over weekends to promote darts among active and upcoming female dart
players. Congratulations Michelle!

ALEX KUCHARSKI OBTAINS ESTEEMED GCC
QUALIFICATION

Contributor: Michelle Jonker, Marketing and Communications Coordinator
Well done to Alex Kucharski, Technical Superintendent, on passing his
Government Certificate of Competency (GCC) Exams. The exams, which are
administered by the South African Department of Mineral Resources (DMR),
are notoriously difficult and have a very low passing rate (between 10%-20%).
Gaining approval to write (from the DMR) and then passing both exams, is a
requirement to be a legally-appointed Mine Engineer in charge of persons and
machinery at a South African mine. Congratulations to Alex on this fantastic
achievement!
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Pictured (L-R): Elizabeth Johnson,
Executive Assistant; Mariaan
Scheepers, Project Coordinator;
Colleen Maduna, Tendering Clerk;
Emsy Maduna,Payroll Administrator;
Michelle Jonker, Marketing and
Communications Officer and Naome
Matlapeng, Accounts Clerk.

PRETTY IN PINK FOR THE
ITHEMBA WALKATHON

Contributor: Michelle Jonker, Marketing
and Communications Coordinator
At the end of 2019, a small group of
staff members from Africa’s head office
took part in the iThemba Walkathon
– a fundraising event that takes place
annually in Johannesburg during
Breast Cancer Awareness Month.
Well done to the ladies for supporting
this worthy cause!
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The Africa head office team gathered for a small celebration after receiving the news that Redpath Africa has been awarded
work at Modikwa Platinum Mine.

MODIKWA PROJECT WIN
Contributor: Michelle Jonker, Marketing and Communications Coordinator
Hats off to the team involved in securing work for Redpath Africa at Modikwa
Platinum Mine. Modikwa Mine, which is jointly managed by African Rainbow
Minerals (ARM) and Anglo American Platinum, is located 15 km northwest of
Burgersfort, along the border between Mpumalanga and Limpopo Province,
South Africa. The Modikwa operation comprises an underground mine, 450 m
deep, with three decline shafts and a concentrator.

A few of Redpath’s Modikwa crew posing for a photo shortly after being issued
their new coveralls and PPE.
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Day. Simply looking at the mine dump
truck in that picture, I set myself the
goal of becoming an operator. I still
keep that picture in my notebook
today! Whenever I look at that picture,
my dreams continue to grow; I love
machines, and I am thrilled when I see
the truck.

Ulziijargal Durvuljin grins as she operates a 50 tonne haul truck for Dayan
Contract Mining at Oyu Tolgoi.

CHILDHOOD DREAM BECOMES ADULTHOOD REALITY
Contributor: Soyol-Erdene Batbayar,
Marketing & Social Media Coordinator
Ulziijargal Durvuljin was an impish child
who secretly rode inside her father’s
30 tonne truck and trailer. She grew up
with large equipment being part of her
family, and she’s always enjoyed being
behind the wheel. Ulziijargal.D’s tireless
energy and hardworking disposition led
her to become one of the proud women
of Dayan Contract Mining LLC, working
1300 m underground at the Oyu Tolgoi
project as a specialized underground
Heavy Equipment Operator/Miner.
As one of the first female miners of
the company who was able to earn
an internship resulting in increased
productivity, she was recognized as
“Master Operator” for having the highest
productivity in the third quarter of 2019.
The key criterion for the award is to
reward employees who have increased
productivity, incurring no equipment
damage, and are without labour
conflicts. Her current role with Dayan
sees her driving a 50 tonne truck used
for mucking.
Ulziijargal.D shares: “From the first
time I started working at the Oyu
Tolgoi project, I saw people in orange
suits and I immediately a connection
to them. I have always been so
incredibly fascinated with large, heavy
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machines and equipment. One day,
while I was working at the mine site
as a cleaner, my shift had me working
in the dry room. When I first entered,
I immediately felt a connection to the
workers present. The people in the dry
room seemed full of confidence.
I had an inner feeling like I was going
to be one of them.
On March 8, 2013, on my way to
enjoy lunch, an Oyu Tolgoi employee
gave me a rose with a small picture
celebrating International Women’s

When I heard that Dayan Contract
Mining was hiring women for work
underground, I applied without
hesitation. I was so impressed even
during my first shift with Dayan. Buyka,
Dayan administrator, collected my
belongings and provided me with a ride
to my room. No one has ever made me
feel so welcome!
When I first arrived at the workplace, all
of the managers stood up and greeted
me very kindly. Otgonjargal, Human
Resources representative, showed
me the way to this meeting, all the
while holding my hand to guide me. I
was overwhelmed with kindness! My
confidence has grown so much since
then, and I strive to feel inspired by
every step. Each time Dayan’s Mine
Manager, Dan Scott sees me, he
always offers a “thumbs up” and tells
me, “You are good!” which encourages
me to continually improve.
I recall well the first time I entered the
underground mine, my trainer held my
lunch bag and took me to meet the crew
and Supervisor, Munkhbaatar. They
welcomed me so kindly. My first vehicle
was a concrete mixer - I am quite
proud of that! Keep in mind, I am over
40 years old and working with others
who are in their twenties! They may be
younger than I am, but they are very
professional with solid experience and
knowledge, and I find it very rewarding
to work with them.
Being new to the underground
environment, there were many
challenges I had to conquer at the start.
However, when faced with a challenge,
my supervisor was always assuring me,
“You can do it; if you don’t do it, nobody
else will.” I appreciated the faith shown
towards me. The more trust I’ve earned,
the more opportunities have presented
themselves. This crew has taught me

redpathmining.com

State Special Commission of the
Mongolian Government to assist with
protection against COVID-19. We
wish all people health, happiness, and
prosperity!
Respectfully yours,
Miners of Dayan Contract Mining LLC.”

One of the team: Ulziijargal poses with crew members, and recalls feeling like
one of the team, right from the beginning.
everything from the opening of the
valves and hatch, to cleaning the drum
and washing the vehicle.
Dayan Contract Mining LLC has
provided me with so many benefits
in my life. Our safety meetings begin
with the question, “Is anyone tired?
Did you all have a good rest? Is there
anyone needing assistance?”. I always
say, “Let’s solve issues like these
TOGETHER”, rather than, “You” or “I”.
This is my beautiful team; my crew, my
colleagues. Dayan’s amazing culture
gives me so much faith, enthusiasm

CREATIVITY IS MORE
THAN JUST PAINTING,
FOR A DAYAN MINER
Contributor: Soyol-Erdene Batbayar,
Marketing & Social Media Coordinator

DAYAN MINERS MAKE
DONATION TO AID IN
COVID-19 EFFORTS

Contributor: Soyol-Erdene Batbayar,
Marketing & Social Media Coordinator
Redpath Mongolia has responded
to the COVID-19 pandemic with a
donation to The Special Commission of
the Mongolian Government. Agencies
are working diligently to meet every
challenge in a well-planned and
organized manner to protect the country
of Mongolia and its citizens.
Ulziijargal’s determination to follow
her dream has led her to work in the
industry she grew up knowing so well.
and confidence. It has affected not only
my career, but has provided positive
change in my life and in my personality.
I am so proud to be working for such
a great company like Dayan Contract
Mining LLC, at a world-class mining
operation, like Oyu Tolgoi. I will continue
to do my best and contribute to the
company.”

redpathmining.com

“We are the miners of Dayan Contract
Mining LLC, the underground mining
excavation and lateral contractor of
the Oyu Tolgoi project, which makes a
significant contribution to the country’s
economy and introduces leading and
international standards to the mining
and other sectors. We express deep
gratitude to the entire staff of the State
Special Commission from the depth
of 1,300 meters. We are honoured to
donate one day’s worth of our salaries,
equalling 100,000,000 tugrug, to the

Tugsbaatar Daramsuren, a professional
artist, sees the world from a unique
perspective; he has a gift for finding
beauty in the most ordinary of things.
From the outside, he is an ordinary
Mongolian and National Miner-Operator
working for the Material Handling Team,
at Dayan Contract Mining LLC. Since
the age of five, he has held several solo
exhibitions for his work. In more recent
times, his most popular painting, “One
day of Oyu Tolgoi”, has garnered him
accolades among his coworkers at the
mine site.
His pride and passion for mining is most
evident in his art exhibitions. A common
theme throughout his pieces are
portraits of his colleagues. So how do
mining and art come together? When
asked this question, he replied:
“I was born in Erdenet City, also
known as the ‘mine city’ of Mongolia.
That’s why, even though I’m an artist,
the mining lifestyle feels very close
to me. At first I joined Dayan for a
steady income and a desire to learn
something new. When I came in, I was
greeted warmly by a knowledgable and
OCTOBER 2020
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great. Our team is one of the main
reasons why I enjoy coming to work
everyday and doing my job. I am also
very grateful to Dayan Contract Mining
and Oyu Tolgoi, which provide us with
excellent working conditions, and I am
proud to work here. I think working for
Dayan has brought many positive things
into my life.

intelligent team. Their ability to handle
the mining equipment really impressed
me and made me ask myself, ‘Why
can’t I work and grow like them?’ Now I
enjoy my job very much.
One of the major reasons I love my
job so much is the fact that I relate to
Oyu Tolgoi’s motto which is, ‘Natural
wealth to enduring value, knowledge
and skill’. When I came here, I saw
so many opportunities to positively
influence myself and others. In addition
to being able to care for my family,
there are many opportunities for self-

first time I arrived for my shift, I was
taken aback by the massive equipment,
quality of the development, prosperity
of the workers, and the high level of
occupational safety. Moreover, as I
became more and more focused on
safety, I began to apply that same
safety mentality to my personal life.
As an artist, I paint a lot of realistic
paintings. In general, I like to draw in
abstract arts and play with colours. After
working here, I began painting portraits
of miners. Currently, I am working on
a portrait of Buyantugs. Although he

Tugsbaatar Daramsuren (R) poses beside a colleague, with a large painting
entitled, “One Day at Oyu Tolgoi”.
improvement. The longer I work at the
mine, the clearer my plans and goals for
the future become.
I used to believe that mining involved
going into a black hole, grabbing a
pickaxe and hitting the wall. But the
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is younger than I am, he was very
kind when I first got the job and made
me feel the love of a friend and the
warmth of the community for the first
time. That’s why I respect him and all
of my team members. They are really

The first painting about the mine was
“One Day at Oyu Tolgoi”. Mine life is
very colorful. Because of the line of
work I am in, I felt compelled to illustrate
a picture of ordinary mining life. It helps
those who have no idea (much like
I didn’t!) understand what happens
everyday, underground and on surface.

MONGOLIA RAISEBORE
TEAM REACHES 1000
LTI-FREE DAYS

Contributor: Ricky Baker, Raisebore
Captain
The raiseboring crew of Dayan Contract
Mining LLC, earned recognition for their
outstanding safety achievement for
exceeding 1000 days working without
a Lost Time Injury. The commitment
to working safe, shown by each crew
member, and consistently doing ‘the right
thing’, is highly commendable. Raisebore
personnel work with some of the largest
and most powerful machinery in the mine
everyday. Keeping everyone’s mind-ontask conquers potential obstacles and
challenges while maintaining a safe work
environment each shift. This particular
Mongolian raisebore project has many
operational hours invested, along with
a dedicated pledge for training new
drillers. It has been a fantastic and
proud effort to surpass 1000 days injury
free. Congratulations on this great
accomplishment, and creating a safe
learning and productive environment for
the future of raiseboring in Mongolia.
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The OT/DCM team have exceeded all COVID-19 adjusted targets month after month.
Safety performance and the quality of work delivered has remained excellent. Over
eight months have now elapsed since the OT and DCM teams embarked on what has
become an epic journey. It is a long time to go without seeing home, family or friends.
While all hope for some type of return to normality, many have committed to staying
with the project into 2021. The degree of commitment demonstrated has been, and
continues to be extraordinary, thanks to these individuals:

A core group of OT operations
staff who had elected to remain incountry, managed the underground
development program, assisted by
additional resources off site. The national
workforce, comprised of over 95% of
the total headcount, remained largely
unaffected by the COVID-19 restrictions
imposed, and these personnel readily
stepped up into vacated expat roles.

redpathmining.com

RAISEBORE
CSS
HAMS

Dayan Contract Mining (DCM) is
comprised of three work groups, with
expatriates hired through Redpath
Global Mobility Services (RGMS), and a
national workforce drawn from Redpath
Mongolia LLC and HASU Megawatt
LLC. At the onset of the crisis, DCM
were undertaking various scopes of
work under three separate contracts,
Underground Development Services
(UDS), Construction Support Services
(CSS) and Hoist and Maintenance
Services (HAMS). Many of the expatriate
personnel had experienced the 2013
care and maintenance shutdown. When
faced with the choice to return home or
stay with the project, the RGMS team
was unanimous in continuing to work.

CHS

Contributor: Andy McParland, Senior
Project Manager
Like many others around the world, Oyu
Tolgoi LLC (OT) in Mongolia was faced
with restrictions related to preventing
the spread of the COVID-19 virus in
February of this year. When talk of
imminent border closures began, many
expatriate personnel opted to return
home. The exodus of experienced
personnel presented a risk to the project
and impacted certain scopes of work.
The situation was further aggravated by
personnel caught offsite on roster break,
being unable to return to work after
the Mongolian Government closed the
border.

UDS

DAYAN CONTRACT
MINING: A TRUE
COMMITMENT TO SERVICE

Jason Wismer

Acting Superintendent

Taiwaka Allen

Supervisory Trainer

Max Nicholls

Supervisory Trainer

Darren Murdock

Captain /SIC Coordinator

Anthonie Kuipers

Supervisory Trainer

Thabo Mahlaela

Superintendent PC & Admin

Mitchell LaPlante

Supervisory Trainer

Ryan Boyer

Acting Captain

Dawid Schoeman

Drill Trainer

Anthony Paolino

Senior Shift Scheduler

Rick Blake

Senior HR Manager

Cory Cole

Development Manager

Seth Bigelow

Supervisory Trainer

Winster John

Superintendent Engineering

Andy McParland

Senior Project Manager

Elisha Schmalkuchen

Acting Manager Training & HSE

Joe Edwards

Supervisory Trainer

Kenneth Byrnes

Supervisory Trainer

Steven Vander Kwaak

Procedural Development Coordinator

Dugald Best

Senior Surface Training Coordinator

Ricky Baker

Rotational Raisebore Captain

Serge Miron

Raisebore Supervisor

Steven Parlee

Project Manager

Henry Botha

Construction Supervisor

Dale Derby

Acting Construction Superintendent

Aaron Kenna

Construction Supervisor

Christiaan Van Der Heever

Construction Supervisor

Matthew Van Den Berg

Mechanical Supervisor

Etienne Du Toit

Electrician

Marc Caron

Deck Supervisor

Gilles Laferriere

Technical Advisor

Willie Smith

Mechanic

Andre Oosthuizen

Shaft Supervisor

Tony Fourie

Maintenance Electrician

Jonathan Faught

Electrican

Daniel Hearnden

Electrical Advisor

Nicolaas Stolz

Electrician

Jacobus van Rooyen

Fitter

Pieter Lotriet

Development Superintendent

Kanat Akaev

Mechanical Engineer

Timothy Scholtz
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The purpose of the program is to
promote awareness and education
surrounding suicide prevention and
mental health. Educating employees
on how to identify the signs of a
mate struggling, and how to have a
conversation with them, will aid in
keeping employees safe and connecting
them with assistance. The goal is to
improve the mental health of workers
and create a general awareness and
discussion around mental health within
the community.

MANAGING DIRECTOR RECEIVES SERVICE AWARD

Contributor: Jessica Sturlese, Senior Administrator

Last month Gavin Ramage, Managing Director, reached a ten year Continual
Service Milestone with Redpath Australia. Andrew Evans, Chief Financial Officer,
(R) presented Gavin with this achievement. Throughout his total career, Gavin has
been with Redpath and our lineage for over 19 years, having previously worked
for both Eroc and Peabody. This includes working on more than ten of our projects
including Cannington, Olympic Dam, Eloise, Snowy-Murray, Ridgeway, Telfer, Cliffs
Nickel and Kestrel. Congratulations Gavin!

In April 2020, the award of the Rothsay
project to Redpath Australia was
announced. As a new project, this
provided the opportunity to begin
Redpath’s “Have you checked in on a
mate today?” campaign, and introduce
the graphic-wrapped promotional bus.
During the project contract, the bus will
travel throughout the Perenjori region in
Western Australia.
Mental Health is an important part of
the mining industry, so check in on a
mate today. Consider those inside our
organization and in our personal lives.
You just might save a life!

MENTAL HEALTH
MATTERS
Contributor: Geoff Brown, Occupational
Health Advisor

STRENGTH IN NUMBERS KICKS OFF AT ROTHSAY

Contributor: Jessica Sturlese, Senior Administrator

In 2019, Redpath Australia decided its Mental Health program needed a refresh.
In 2020, the Redpath Mental Health program, “Strength in Numbers”, was
launched. Strength in Numbers evokes the essence of the program, and promotes
the tagline, “When times are tough, we are stronger together”. At Redpath, despite
having projects located around the world, we are one team.
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As part of the Strength in Numbers
program, Redpath Australia has
collaborated with MATES in Mining,
to roll out training programs aiming
to provide further educate to Redpath
employees, by noticing the signs of
someone who is struggling, and how
to best assist them.
The mission to bring employees closer

redpathmining.com

across Cannington, Lady Loretta and
George Fisher mines has continued,
creating a sense of understanding of
when a mate is not faring well, and
building the confidence to help them.
Redpath’s commitment to supporting
mental health and suicide prevention
also includes 500 for Zero Harm,
where $500 will be donated to MATES
in Mining for every week sites across
Australia are Recordable Injury-Free.
This initiative will take place for the
entirety of 2020.

COVID-19 RESPONSE
Contributor: Jessica Sturlese, Senior
Administrator
‘Help stop the spread’ has been the
common mantra across Australia as
we all do our part to stop COVID-19.
Redpath Australia, together with our
clients, have implemented a range of
measures to combat the coronavirus
and its impact at our sites. Keeping
our employees, their families and the
communities in which we work safe
and healthy, is a top priority.
We have established a number of
protocols in line with expert advice
across all our projects. These include:
relocating employees interstate;
airport screening prior to departures;
pre-shift assessments (including
questionnaire and temperature checks);
social distancing measures (including
demarcation for stand up meetings
and offices, room capacity posters);
practising good hygiene techniques;
and the closure of gyms, bars and other
areas where there is potential for mass
gatherings.

GBC DRAWBELL RAISES
Contributor: I Made Pasek, General
Superintendent, Tunnel
The Grasberg Block Cave (GBC)
Project, since drawbell production startup in Q4 2018, continues to maintain
momentum, earning world class project
status. During the month of March
2020, Redpath’s GBC production team
recorded one of the best months since
startup, by achieving record breaking
tonnage of 24,000 mtpd (metric tonnes
per day). Redpath, together with the
client, PT Freeport Indonesia, and
charging and blasting contractor, also
achieved record monthly drawbell
blasting accomplishments. Fifteen

drawbells were completed, tallying a
major milestone of 100 drawbells for the
GBC project overall, to date. In order
for Redpath’s GBC production team
to maintain performance, key aspects
were implemented. Thorough daily
planning and scheduling of equipment
and training resulted in a robust and
flexible crew. An equally successful
production drilling crew, operating solo
drills, and a slot raise crew, operating
Redbore 50X raise drills, contributed
to the record achievement. Such
impressive production results would not
be possible without the commitment
towards a strong safety culture that is
deeply rooted in the GBC operations.

The safety of our employees, their
families and our community will
continue to be the main focus, as
we all help to stop the spread and
stay healthy.

redpathmining.com
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PT Freeport Indonesia
Redpath’s raiseboring efforts at
Grasberg were typically concentrated
on ventilation raises, ore passes, and
drainage boreholes. Production slots
were completed with traditional drill and
blast methods, which are still utilized in
some parts of the mine.
Emphasis on safety has improved
greatly throughout the mining industry.
As mining has progressed to deeper
levels, seismic activity has also
increased. From an engineering and
geotechnical standpoint, this has
warranted the use of smaller and more
compact equipment. Unfortunately,
this has also presented new challenges
in ore extraction. The use of explosives
has been set aside in favour of
mechanical excavation, which tends
to cause minimal disturbance to the
surrounding rock.

Since the 2016 drawbell raise trial, the Raisebore fleet has grown to include six
Redbore 50X units and three Redtrax carriers.

REDPATH RAISEBORING:

THE GLOBAL REPORT

Since the late 1970s, Redpath has led the mining industry with
technological innovations in raiseboring. Boldly going where
others dare not tread, Redpath’s fleet of raisebore machines and
skilled technicians have broken ground in more ways than one.

▪

INDONESIA

Contributor: Yves Benoit, Senior Engineer, Raiseboring
In 1982, Redpath arrived at Grasberg Mine, in Papua New Guinea, marking the
first step in the raiseboring business’ international expansion. Four decades on,
many of these same projects continue to develop well, under Redpath’s guidance.
Redpath Raiseboring Limited (RRL) is a division of Redpath, and proudly
manufactures the Redbore line of raise drills. RRL operates in Canada, United
States, Chile, Australia, Mongolia, Indonesia, and a number of countries within
continental Africa. The company has since grown into the world’s most trusted
contractor for world-class raiseboring programs, and has been relied upon by mine
owners and operators around the world, to complete safe and efficient raises for
their projects.
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Rock is naturally subject to stress
from its surroundings. The deeper
the ore, the higher the stresses. This
phenomenon is analogous to the water
pressure one might feel when diving
into a pool; the deeper the dive, the
higher the pressure. However, rock
behaves differently than water; when
rock is removed, the stresses it carries
are transferred to surrounding rock. If
this stress exceeds the remaining rock’s
strength, it fails, potentially setting
off a domino effect of failure in the
surrounding material and resulting in
the loss of larger sections of the mine.
Freeport was faced with the challenging
endeavour of developing a safe and
sustainable ore extraction method.
After careful geotechnical evaluations,
Freeport’s engineers determined that
the block cave method, paired with
raisebored drawbells, would be the
best path forward. Of course, the task
presented a challenge; the excavation
size of the undercut was severely
limited, and no existing raisebore
drills were designed to fit within this
excavation.
Freeport’s next step was to approach
global raise drill manufacturers, in
search of a partner that would be able
to deliver a solution for the tremendous
challenge at hand.
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Trial
Freeport awarded Redpath a two-month
trial for June and July of 2016. This
precaution was warranted, considering
that the machine selected would
shape the development of the mine for
decades to come.
In close collaboration with Freeport,
Redpath delivered the Redbore 50X to
site in the summer of 2016 on time for
its trial run. Redpath assembled a team
of experts from its global operations
to support the trial, which consisted of
excavating trial drawbells. Drawbells
are funnel-shaped excavations under
fractured ore that serve as collection
points for ore. By the end of July, the
team had successfully completed
the trial, and the Redbore 50X was
cemented as the machine of choice
for the mine.

smaller slots, which meant a smaller,
more compact machine. Redpath’s
Redbore 30 was found to be the ideal
candidate to achieve optimal production
at site. Developed in 2012, the Redbore
30 is the smallest and most compact
boxhole drill in the fleet and is suited
for 1.06 meter raises. It has been used
extensively in block cave mines globally
and has worked out so well in fact, that
Turquoise Hill Resources purchased
one for delivery in late 2020.

▪

CANADA

In Canada, RRL is taking on two of the
most technically challenging raiseboring
projects in its history. The first is the
Macassa program which will bring in
fresh air from surface all the way down

completed before. Kirkland Lake Gold,
owners of the Macassa Mine, fully
understood the challenge posed by
targeting excavations of this length
and size, and set their expectations
accordingly. Redpath’s experience and
technical expertise will play a strong
role in ensuring the project is managed
efficiently and safely.
In the province of Québec, RRL is
gearing up to take on Niobec’s S6
ventilation raise, an 885 meter by
6.3 meter diameter raise from surface.
Once complete, this raise will be the
largest raisebored excavation ever
completed in Canada and the third
largest excavation (by volume) ever
completed globally.

Current Fleet
Since the trial, Freeport’s fleet at
site has grown to six Redbore 50X
machines, which are managed and
operated by Redpath (known locally
as PT Redpath Indonesia, or PTRI).
Earlier this year, Freeport celebrated
a milestone of 100 raises completed
with the Redbore 50X at the Grasberg
Block Cave.

▪

MONGOLIA

While the success of the Redbore 50X
at Grasberg Mine continues, the next
chapter is unfolding at Oyu Tolgoi Mine
in Mongolia.
Discovered in the early 2000s, Oyu
Tolgoi is now set to become one of
the world’s largest gold and copper
producers. The mine’s reserves are
well-diversified across other minerals,
including silver and molybdenum. In the
early 2000s, Redpath was selected as
a preferred partner to develop the mine,
and this partnership has continued
strong into 2020. While the mine started
producing ore from its open pits in
2013, underground production
is planned for mid to late 2021.
Turquoise Hill Resources, the majority
owner of the mine, faced problems
similar to Freeport at Grasberg. An
additional challenge with Turquoise Hill
was that the mining method required
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The first Redtrax Raise Drill Transporter was introduced to the general market
in 2015, offering independent and swift underground raise drill mobility.
to the 5450 level. This will allow the
mine to continue development at depth
and is crucial to the mine’s future.
Alongside these fresh air raises, twin
return air raises will be driven nearby to
circulate air back out. The excavations
will be driven in two legs, 640 meters
and 1,004 meters. At 1,004 meters,
Redpath will break its longstanding
record of 845 meters, set in 2010 at
Westwood Mine.
Substantial increases in length and
diameter result in commensurate
increases in technical complexities,
some of which have never been

The S6 raise will be followed by its twin,
the V6 return air raise. At a preliminary
length of 975 meters, the V6 raise will
decidedly be the largest ever raise
excavated, globally. As with Macassa,
the Niobec raiseboring program aims
to bring vital air to the mine’s depths
and guarantee a bright future.

▪

GHANA

Contributors: Vincent Erasmus, Project
Manager and Werner Schwartz,
Raiseboring Manager.
Project name: Tano Vent Shaft,
Kinross Chirano Gold Mine
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to provide assistance and make the
project a success, and support from the
Redpath Thonket team in Kumasi were
all critical in allowing the project to be
as successful as it was.
Shipping from the United States,
Canada and South Africa to Ghana
for the first time resulted in various
challenges. The customs clearance in
Ghana took longer due to the backlogs
caused by COVID-19. Some electrical
equipment was too expensive to ship,
and had to be sourced locally in Ghana.
Logistical challenges plagued the
workforce as well. Ex-pats were unable
to adhere to rotation schedules to
South Africa due to COVID-19
restrictions, which resulted in their
remaining in Ghana from March through
to September of 2020. Additionally,
the Millwright assigned to the project
was unable to enter Ghana due to
international travel bans, leading to
some technical challenges during the
commissioning phase.
The 85R raise drill performed exceptionally well, with no breakdowns.
Project location: Sefwi Wiawso,
Chirano, Western North, Ghana.
Manpower requirements: Two South
African ex-patriots (project manager and
foreman), and 18 Ghanaians (safety
officer, raisebore operators, assistants,
artisans, drivers and clerk).

extremely well. With an actual reaming
rate of 7.5 m/day, the target of 4.6 m/
day was exceeded by nearly 3 m/day.
Muck was loaded quickly and safely
by the client, which kept the project on
track and progressing well.

During summer, the Western North
province rainfall is high. Temperatures
are also high during winter and summer.
Stoppages due to rain occurred during
the mobilisation period and did not
affect drilling at all.
The positioning of the hole was a
challenge, with the client restricted from
moving the shaft position due

Duration: 176 days (excluding shipping
to Ghana) as of August 30, 2020. The
project was completed 25 days ahead
of schedule.
Project scope: Raiseboring of a
264.56 m ventilation shaft (at 82°)
utilizing the 85R -1230 raise drill. The
pilot hole was drilled to 13 ¾” (349 mm)
and the reaming diameter was 4.1 m.
The operational team managed to
overcome initial commissioning issues
without having an ex-pat artisan on site.
Technical assistance provided between
South Africa and Canada via telephone
communication helped to guide the
project in a positive direction in the early
days, and set the tone for the rest of
the project duration.
With better than expected ground
conditions, reaming rates advanced
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The 85R-1230 raise drill performed
exceptionally well, with no major
breakdowns. Improvements made
to the machine’s drives has paid off,
as reaming, stalling and de-stalling
was effortless.
Positive attitudes from leadership on
site who were not able to return to
South Africa due to COVID-19 travel
restrictions, willingness from the client

to the mine and ventilation design. The
hole was located in the pit area, which
posed additional logistical challenges.
The transportation and offloading of
equipment on site was difficult, due
to working in the constricted area.
Risk Assessments determined how to
approach working in close proximity of
the pit on the one side and a high wall
on the other side.
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Taking into consideration that 90%
of the crew had never worked for
Redpath before, and that 75% of the
crew had never worked on a raisebore
machine before, speaks highly of the
leadership of the ex-pats on site. The
team spent many days together with the
crew to ensure that the work was done
according to the correct standards. The
project was 176 days incident-free as
of August 30, 2020. Safety innovations
such as the design and manufacture
of tie-off beams to remove the reamer
at 80°, have contributed to the overall
project success.
The workforce was comprised of 89%
locally recruited from Ghana. Prior to
the mobilisation of the ex-pats from
South Africa, online interviews were
held with potential key personnel. It
was relatively easy to source raisebore
operators with previous experience
due to the current and previous
raisebore activities in Ghana. Training
was somewhat of a challenge, due to
quarantine restrictions and limitations
imposed by the client when COVID-19
struck the area. Fortunately, the
shipping delays afforded the training
officer the time needed to provide
the theoretical training. In the end, all
operational personnel were monitored,
assessed, supported and evaluated
on the job, as part of being found
competent to perform the work.

favorable rate, the focus to complete
the project on or before August 30 was
a top priority. This contributed to an
overall gain of 25 days on the schedule.
For Redpath South Africa, in partnership
with Redpath Thonket, it is imperative to
secure more raisebore work in Ghana
and establish a footprint as leaders in
raiseboring. There is also emphasis on
gaining more contract mining work in
the area.
The performance standards set by
Redpath’s competitors on this site were
exceeded, and the client has rated
Redpath’s performance very high. By

Challenges came in the form of
improperly communicated constraints
with the shipping. Of course, COVID-19
sanctions added fuel to the fire so
to speak, which further complicated
decisions.
Local rules and regulations required
locally sourced equipment since the
import taxes were quite high. The client
was under pressure to provide cranes
on short notice, and offload equipment
at the mine due to constraints at
Tema port.
Shipping into a country for the first time
is very challenging and each African
country is unique in its requirements
and restrictions. Holding shipping
companies accountable to deliver on
their commitments is a sound lesson
that has been learned through this
experience.
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In no particular order: Vincent Erasmus, Jaco Paich, Augustine Turkson, Francis
Osei, Out-Ampiah Kweku, Joana S. Tannor (Mrs.), Justice Ato Carr, Amoah Philip,
Ismaila Yakubu, Raphael Quartey, Benson Aboagye, Danso Kingsford- Etwebo,
Quasi Seth- Akoti, Richmond Mensah, Samuel Kankam, Thomas Aidoo, Abraham
Arthur, Christopher Gokah, Amos Fordjour, Hamindu Ibrahim.
The contract was completed on August
30, 2020, prior to which the ex-pats on
site returned to home to South Africa for
a well-deserved break.
The team achieved much more than
they had originally anticipated. Once
the reaming was progressing at a very

setting a new standard for raiseboring
at Chirano, the stage is now set for a
solid future in raiseboring in Ghana.
During the challenging times, as well
as the prosperous times, Safety - First,
Last and Always has remained the
cornerstone of the project.
OCTOBER 2020
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THE “QUEEN” SETS
WORLD RECORDS IN
AUSTRALIA

Contributor: Allan Brady, General
Manager, Raisebore
The Redbore 100, or “Queen Louise”,
has reclaimed the mantle as “the most
powerful proven raisebore package
in the world” at Redpath Australia’s
raisebore project in New South Wales,
Australia. In August, the Redbore 100
completed an 846.5 m pilot hole in
NSW. The crew looking after this project
consisted of raise drillers Roy French,
Jason Stocks and Robbie Borowski,
and supervised by Matt Johns.

conduct work. Traditionally, when a Micon RVDS system is utilised, a German
technician is mobilised to site to run the drilling tool. However, due to Australia’s
strict border controls, this technician was unable to be mobilised to Australia.
Nevertheless, in our modern world of technology we were able to set up a secure
communication line between the technician in Germany and the Redbore 100 drill
hut in Australia. The CARD drilling system, developed in Australia, enabled the
Micon office in Germany to see live in-hole drilling undertaken from the pilot bit,
846 m underground.
Thank you to our fantastic Raisebore drill crews on the Redbore 100 including
Ryan Humfrey, Raisebore Project Engineer and Matt Johns, Raisebore Supervisor.
These records would not have been achieved without your tireless efforts and
planning. The Queen continues her reign…

The German Micon RVDS system was
the directional tool used on this pilot
hole as it is the benchmark in raisebore
directional drilling.
World Record 1: 17 ½” pilot hole
RVDS single run of 654.3 m. The
previous record set by Redpath Canada
Limited in 2010 was 563 m at the
Westwood Project.
World Record 2: 17 ½” pilot hole
RVDS accuracy record. Measured as
the difference between the collar and
the hole breakthrough position, as a
percentage.

SHAFT TEAM ACHIEVES TWO MILLION HOURS
OF SAFE WORK

Contributor: Soyol-Erdene Batbayar, Marketing & Social Media Coordinator

The survey result on the difference
from collar to bottom has been an
astounding result of 0.000037% which
is a difference of 31 mm. To equate this
accuracy, imagine hitting a hole-in-one
on a golf course from nearly 4 km away.

Congratulations are in order to Dayan Contract Mining LLC’s Shaft #2 Barrel
Equipping Project Team! Crew members for this scope of work achieved two
million hours of safe work, without any lost time injuries, between July 2017 and
early March 2020. Concurrent with the headframe equipping, the Dayan team was
busy removing the sinking steel in the shaft, from the collar level to shaft bottom at
1,284 m below surface. Once removed, personnel began installing over 3,000 tons
of steel in the shaft to include brackets, buntons, 10 sets of guides, full brattice,
shaft station steel and scroll plates. All steel installations were performed from
four separate installation conveyances of which Dayan designed and installed.
The next parcel of work was the removal of the shaft sinking gear consisting of
six headframe mounted sheaves, two ground mounted Nordberg sinking hoists
and four Hepburn winches. At least eight months of preparation went into the
roping procedure of the service and production Koepe hoists. Consideration was
given to the assembly of the service cage, counterweight, skips, rope-up bogey,
to the training of personnel on the clamping lifting device and friction winch, the
location of each worker manning the tuggers, and all radios at various levels in the
headframe and down the shaft. This work required six ropes per hoist for a total of
270 tons of rope alone!

We are all aware of how COVID has
changed our world and the way we

Congratulations to all contributors for maintaining impressive levels of safety and
productivity on site – Safety – First, Last and Always.

The previous record was set in Australia
in 2019 using the Redbore 100 on an
845.6 m hole, achieving an accuracy
of 0.000093%, a difference of 79 mm
on the entire hole. This was the most
accurate vertical 17 ½” hole ever drilled
in the world.
In August 2020, the Redbore 100
completed an 846.5 m pilot hole, one
day ahead of schedule.
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REDPATH AUSTRALIA:
ADOPTING EMERGING
TECHNOLOGIES

Contributor: Rory Burke, General
Manager, Metalliferous

Redpath has a very long history of
innovation. Over the years, these
innovations have improved our safety,
operational productivity, project
management, administration and
technical support capabilities and cost
competitiveness within our core service
offerings.

Redpath mobilised its fourth, Normet Spraymec complete with Smart Scan depth
scanner, providing savings across two projects.

Across Australia, several mining
operations are currently benefitting from
Redpath’s integrated digitalisation into
projects through automation, integrated
data collection, and remote connectivity.
Over the last six months several
successful initiatives have been rolled
out, in the interest of increased safety,
efficiency and efficacy. One example is
‘My Sandvik’ being introduced across
multiple sites, and the mobilisation of
our new Sandvik DL432i Production
Drill. Others included guidance
automation and and depth scanning
technology.
The adoption of these emerging
technologies, together with our
three-year, ‘technology roadmap’
implementation plan, reinforces
Redpath’s commitment to mining
technology innovation.
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Redpath collaborated with RCT to install ControlMaster guidance automation
technology in three Sandvik LH203 underground loaders at our Rothsay project.
OCTOBER 2020
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Borden’s unassuming exterior belies the great wealth of electrical technology
beneath its surface.

NEWMONT BORDEN MINE EXPLORES THE
BOUNDARIES OF ELECTRIC TECHNOLOGY

Contributor: Robin Forsythe, Area Manager
Located 20 kilometers south of
Chapleau, Ontario, Newmont’s Borden
Mine was inaugurated in September
2019 and achieved commercial
production on October 1st, 2019.

CONSTRUCTION MINER
STOPS AND CORRECTS
Contributor: Adam Donnelly, Health &
Safety Risk Superintendent
In the early morning hours of February
4, 2020, a Redpath employee
recognized a distinct smell while coming
up from underground - diesel fuel.
Upon further investigation, a leak in a
fuel line was discovered, located near
the mine air heaters; the second such
spill to occur within a one week span.
The root cause of this spill was the
same as that which occurred in January
at another location in the mine. A full
investigation of these spills revealed the
same corrective actions/root causes/
lessons learned. The spill was less
than 15 litres and was within the open
pit boundary.
Brian Burton is one of the many
construction miners on site, committed
to reporting incidents in a timely manner
and always puts safety first. Brian
was rewarded for his attentiveness
and prompt action with a Redpath
embroidered fishing tackle lure set.
Thank you Brian for your continued
support towards the project! It’s great
to have you back!
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At an average production rate of
approximately 1,800 tons per day
the Borden mine utilizes state-ofthe-art health and safety controls, as
well as digital mining technologies
and processes. Teleremote operated

and facilitates increased coordination
and efficiency of mine operations.
With the goal of becoming Canada’s
first all-electric mine, the equipment
fleet is primarily composed of electric
and battery powered equipment:
Jumbos, mechanized bolters,
scooptrams, scissor lifts, boom trucks
and personnel carriers. In April 2020,
the Redpath team at Borden celebrated
one year on the project with zero

The all-electric fleet will eliminate diesel particulate matter from the underground
environment, resulting in cleaner air for the workforce, lowered greenhouse gas
emissions, reduced ventilation requirements and lowered energy costs.
Scooptrams are used for production
stope mucking and backfilling
operations, digitally regulated
ventilation, water and wastewater
management processes. These units
are monitored and controlled by a
central control room which is capable of
generating real-time production profiles

Lost Time Injuries. The team has
quickly become an industry leader by
developing innovative approaches
for continued production while
simultaneously maintaining enhanced
hygiene and social distancing practices
during the pandemic.
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with a licensed lawyer who can
address your legal concerns such as
divorce, custody, adoption, real
estate, debt, immigration, bankruptcy,
landlord/tenant issues, civil and
criminal actions and more.
› Financial information services
provides consultations with financial
professionals to answer questions
about budgeting, debt management,
tax issues and other money concerns.

Lelani Robertson,
Global Human Resources Director

A HELPING HAND IN UNCERTAIN TIMES
Experiencing too many changes within a brief timeframe
often creates a perception that we are not in control of
important events.
Contributor: Lelani Robertson, Global
Human Resources Director
The outbreak of COVID-19 blindsided
many of us. Never before has a singular
event had such a great impact on our
daily lives as the COVID-19 pandemic.
Widespread lockdowns, social
distancing, new hygiene protocols and
working from home are measures that
we are not familiar with, and for many, ill
equipped to deal with. We have all been
affected in some shape or form by the
pandemic and you would be forgiven
for feeling a myriad of emotions such as
stress, grief and uncertainty.
The concept of adjusting to new rules
or a new way of life requires coping
with the associated stresses. All change
requires some form of adapting, which
can be stressful. Experiencing too
many changes within a brief timeframe
(such as COVID-19) often creates a
perception that we are not in control
and often leads to stress, anxiety,
depression or even physical illness.
Coping involves adjusting to unusual
demands or stressors and requires
greater effort and the use of more
energy than usually required.
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Developing mechanisms to cope during
these unusual times is paramount.
Some coping mechanisms include:
lowering your expectations; engaging
in problem solving; maintaining
emotionally supportive relationships;
challenging previously held beliefs
that are no longer adaptive; and finally
(perhaps most importantly) asking
others to help or assist you.
If you are experiencing a challenge
that you are struggling to cope with
or overcome, consider making use
of Redpath’s Employee Assistance
Programme (EAP). The EAP, which is
run by ComPsych, is an added benefit
for all Redpath employees and is
offered at no charge.
The EAP, which is strictly confidential
and can be utilised by all members of
an employee’s household, offers the
following:
› Counselling provides you and your
family with support for an array
of life challenges including, marital,
relationship and family issues, stress,
anxiety, depression, grief, loss, job
pressures and substance abuse.
› Legal support services connects you

› GuidanceResources® Online allows
you to ask your questions and access
timely, expert information on several
topics – relationships, work, school,
child and elder care, physical and
financial wellness, legal issues
and more.
As the EAP is available 24/7, there
is always someone to talk to and
resources to consult whenever and
wherever you need them. Should you
opt to access the EAP via telephone
you will have the opportunity to speak to
a trained clinician and offer referrals for
ongoing assistance with a local expert.

ACCESSING THE
EMPLOYEE ASSISTANCE
PROGRAM
Speak to your local Human
Resources representative to learn
more about the EAP program.
We encourage you to take some time
to explore all the benefits that the EAP
can offer you and your family. Please
remember that all EAP services are
strictly confidential and are available
7 days a week, 24 hours a day.
OCTOBER 2020
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GUEST SPOTLIGHT
the virus, although nothing has been
taken for granted regarding employee
safety at Redpath Australia across its
various projects.

“Our sector is viewed as one of the central pillars
to recovery, which is keeping confidence levels
high among financial institutions and investors.
Infrastructure continues to be built, and projects
continue to be operational.”

Gavin Ramage,
Managing Director, Redpath Australia

still multiple jobs coming in for tender –
even now our estimating team have not
stopped working because opportunities
are still here in Australia.

Redpath Australia continues to secure
work despite the onset of COVID-19 in
2020. Its global standing and reputation
as a go-to contractor for large, complex
projects provides peace of mind for
clients.

A big help in driving this is the
government’s stance on the mining
sector. It views the industry as
essential and as soon as coronavirus
arrived, that status was reinforced
with mining personnel given the green
light to continue working, when other
businesses were requested to stop.

It has been a rewarding journey in
an industry which continues to show
promise. The sector has been busy
for the past few years now. When
COVID-19 arrived in March, I had only
just returned from a trip to Ghana and,
I’ll be honest, I sat at my desk and
feared the worst. I thought there would
be absolutely nothing for us to tender
in three or four months’ time, with the
industry dipping to a worrying low point.

While I wouldn’t say it is boom time for
Australian mining, the work certainly
has not stopped.
With localised lockdowns concentrated
in states such as Victoria and New
South Wales, the main mining regions
have not been as badly penetrated by

Thankfully, it hasn’t worked out that
way at all, and I am pleased to say that
I was wrong to be so fearful. There are

Millions of Hours Worked
by Region January 1, 2020 - August 31, 2020
Africa

2.0

Australia

1.3

Asia

4.1

Europe

0.9

The biggest disruption is that people
in Australia are restricted in their travel
between the states. Queensland, South
Australia, Western Australia and the
Northern Territory have all but closed
their borders to people coming out
of New South Wales and Victoria, so
the freedom to move around between
projects like we once did isn’t there at
the moment.
That has caused disruptions to
individuals on certain projects but,
thankfully, we’ve been able to keep
every job going and have worked
through the difficulties presented to us.
We’ve accepted that this will likely be
the way for the next 12 to 18 months –
areas will be locked down and we
have to adjust to it as and when those
events happen.

Global manpower count
as of September 30, 2020

North
America

1.7

South
America

0.2

Stay in touch!
The Advance is published three times per calendar year, but there’s no need
to wait until the next issue for the latest news from Redpath! Our social
media channels and website are populated with career opportunities, project
achievements and interesting trivia. Follow us, ‘like’ us and stay connected!
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Redpath Australia developed a new
health management plan, a programme
of initiatives designed to keep workers
safe during these unprecedented times.
This involves implementation of a series
of controls centred on distancing and
hygiene, measures which have disrupted
operations but not stalled them – every
job Redpath Australia has under its
current portfolio is still ongoing.
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