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Safety - First, Last and Always.
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SAFETY MESSAGE
“We can all be proud of Redpath, as significant training
infrastructure has been put in place for miners, trades
personnel, supervision and management.”
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I have been on an amazing journey
working for Redpath for the last 12
years. I feel very blessed to have had the
opportunity to finish my 42 year mining
career with a company that is all about
“Continuous Improvement”. It has been
a pleasure to work with some of the
hardest working and most experienced
men and women in the mining industry.
New horizons await me, beginning in
April of this year!
Embedded within the Philosophy and
Guidelines for Success is Redpath’s
safety culture. It speaks to who we
are as a company, and that the priority
remains: “Safety - First, Last and
Always”. Our Safety Management
system is based on the Internal
Responsibility System where everyone
has a responsibility to safety, on and
off the job.
A company investing in training, in
today’s challenging industry, will be
successful. A number of competitors are
imitating what we are doing, and well
over one hundred client employees,

CEO’S MESSAGE

supervisors and managers have
participated in our training programs.
George Flumerfelt, CEO, has fondly
referred to Redpath people as ‘can do’
employees. He knows that we can figure
anything out by getting the right people
in the room to look at the challenge.
With the demographic change within our
workforce and project expectations of
our clients there will be many challenges
ahead. I say, bring them on! These are
opportunities to improve, making our
clients and ourselves, successful.
I am excited for Redpath as we have
a great young, energetic, and talented
Safety and Training team. Under Derek
Budge and Chris Betsill’s leadership they
will continue to provide superior services,
resources and training for our internal/
external customers.
My family and I would like to thank you
all for making my 12 years with Redpath
great, on and off the job. You have all
assisted me in doing my job effectively
and we have had some fantastic
socialization over the years. All the best
and bless you all.

“We all need to remember that our goal is to serve
our clients well. If we continue to earn the trust of
our clients, our future will remain secure and we will
prosper no matter what uncertainty comes our way.”
George Flumerfelt, Chief Executive Officer, The Redpath Group

On the cover: A Jumbo setting up
for drilling at the face. Grasberg
Block Cave Mine, Tembagapura,
Indonesia.
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Time for another issue of the Advance
already? Seems hard to believe that
we are already halfway through the first
quarter of 2020!
Redpath concluded 2019 in fine style,
in terms of safety performance. In fact,
we enjoyed our best year ever with a
50% reduction in our lost time accident
frequency which came in at 0.1 (200,000
hour basis). Most importantly, the
severity of the accidents we did have
continues to decrease. This performance

is especially impressive considering
the type of work that we do and the fact
that we worked a record 17.5 million
man hours in 2019. Redpath employees
are proving on a daily basis that all
underground work can be done without
injuring anyone. Well done everyone!
Simply an outstanding world class
performance!
This year, we will continue with initiatives
that are designed to allow us to gather
…continued on page 19…
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Winner of
the Annual
Accountability
Award: Gift
Pogisho, HR
Administrator.

Employees having a great time dancing, during the nautical-themed celebration.

REDPATH AFRICA OFFICE STAFF ENDS YEAR WITH
NAUTICAL-THEMED CELEBRATION
Contributor: Michelle Jonker, Marketing
and Communications Officer
Gauteng Province, South Africa
Staff from the Redpath Africa office,
alongside guests of honour, closed off
2019 with a nautical-themed celebration
on Thursday, December 12, 2019. The
event was characterized by quirky food
trucks, spirited karaoke, jumbo Jenga
games, and seafaring-inspired outfits.
In addition to the festivities, the annual
staff recognition awards were handed
out, marking the perfect end to a great
year for the team!
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EMERGENCY
PREPAREDNESS:
OFFICE STAFF TAKE
FIREFIGHTING TRAINING
Contributor: Johan Mostert, SHEQT
Executive
Gauteng Province, South Africa

(L-R): Neil Maloney, Mechanical
Foreman; Manuel Majona, Driver;
Charmane Gopal, Financial Assistant;
Graham Roberts, New Business
Executive; Bongani Ngubane, Senior
Estimator; Werner Schwartz, Projects
Manager - Raiseboring and Stephen
Lythgoe, Financial Director - Awards
Presenter.
Winner of
the Annual
Innovation Award:
Michelle Jonker,
Marketing and
Communications
Officer.

Stephen Lythgoe, Financial Director
(R), and Steve Hodgson, Commercial
Director (background), battle it out in a
game of jumboJenga.

Winners of the
Best Dressed
Awards: Bennie
Burger, GM
– Mining and
Raiseboring and
Tiisetso Matibela,
Receptionist.

Winner of the
Annual Team
Spirit Award:
Elizabeth Johnson,
Executive
Assistant.

As a value-added offering to staff
members, the Safety, Health,
Environment and Quality Training
(SHEQT) department frequently carries
out emergency preparedness training.
The latest training, which took place in
September, focused on firefighting – in

Staff who recently underwent basic
firefighting training pose for a photo.
particular, hands-on experience in using
a fire extinguisher and how to deal
with various types of fires, including
electrical fires. Thank you to the SHEQT
department for their ongoing efforts to
keep our staff members and sites safe
and prepared for any eventuality.
FEBRUARY 2020
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Redpath Mongolia proudly accepted
the honour from a field of nine
nominees, from over 60 candidate
companies.

REDPATH MONGOLIA
RECOGNIZED AS BEST
SUBCONTRACTOR

Contributor: Soyol-Erdene Batbayar,
Marketing and Social Media Coordinator
Suitably, on December 25, 2019, when
Mongolia annually commemorates
Miners Day, and on the occasion of
the 97th anniversary of the Mongolian
Mining Industry, the Ministry of
Mining and Heavy Industry awarded
Redpath Mongolia LLC as the “Best
Subcontracting Entity of Mongolia
2019”. Redpath Mongolia proudly
accepted the honour from a field of
nine nominees from over 60 candidate
companies.

and Heavy Industry. Redpath strictly
adheres to integrated safety rules for
blasting operations at the Oyu Tolgoi
project, located in Khanbogd soum
of Umnugobi province. Scopes of
work such as underground surveying,
ventilation and production shaft sinking,
lateral development, underground
and surface construction, qualified
Redpath for top honours, and marked
a significant contribution to the
development of the mining industry in
Mongolia.
On the same day, 62 Redpath
Mongolian miners, including the Project
Manager, Operators and Engineers,
received the award for “Head of the
Mining Sector” by the Ministry of
Mining and Heavy Industry, along with
additional awards of recognition from
Redpath Mongolia LLC. Employees
are the foundation of our company
and crucial for our success and the
success of our clients. We are proud
of our employees and wish everyone
continued safe work and success for
2020!

Mat Butler, has traded his role at
Mt Carlton Mine in Queensland, for
work at the Lubambe Copper Mine
in Zambia (Redpath Mining Africa).
In his six-month secondment, Mat
will assume a Site Engineering role,
assisting a major project in upgrading
the water reticulation circuit through
an engineering review of the pumping
system. The scale of the cultural
shift is not lost on Mat, he was quick
to offer; “I’m quite enjoying it! The
accommodation here is incredible and
the people are very friendly”.
One guaranteed international rotation
per year is a highlight of the refreshed
Redpath Graduate Development
Program. The three year program
is designed to complement a young
professionals’ academic education and
existing work experience, and ensures
that graduates joining Redpath continue
to grow and be challenged both
professionally and personally.
The international scale of the program
demonstrates Redpath’s commitment
to ensuring our emerging leaders are
mentored and provided with support
during their development.

The award for Best Subcontracting
Entity of 2019 recognizes excellence
in the field of geology, mining, oil

Redpath Graduate Mining Engineer,
Mat Butler, (pictured far right) serves
up some sausage during a BBQ event
held in Zambia.

GRADUATE
DEVELOPMENT PROGRAM
GOES INTERNATIONAL
Contributor: Jessica Sturlese, Senior
Administrator
The Australian Redpath Graduate
Program has gone International!
Redpath Graduate Mining Engineer,
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Tapping into the elements most
important to Redpath’s workforce
is integral to ensuring lasting
relationships with top talent.

ALIGNING CULTURAL
VALUES THROUGH
ASSESSMENT

Contributor: Jessica Sturlese, Senior
Administrator
Building on our philosophy to provide
scope and challenge for our employees,
Redpath globally have commenced
a culture development journey. Using
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the results from the first Culture Value
Assessment initiated globally, we are
currently conducting focus groups
across all Australian sites to gather
widespread input into the culture
development strategy. To date, over
200 people at all levels of the business
have participated in reviewing the
results and actively participated in focus
groups. Through the focus groups,
we have been able to collect valuable
suggestions on how to energise the
culture values and actions that will
gain more alignment between our
employees’ personal values and
the Company’s culture values. We
are looking forward to observing the
positive impact this will make on our
teams and business as it paves the way
for success through more personal and
company goal achievements.

industry. Gavin Ramage, Managing
Director, joined a panel of other
industry leaders to discuss our journey
towards digitalization and reinforced
Redpath’s commitment towards the
implementation of its own ‘technology
roadmap’ over the next three years.

Jobanny Viera (L) receives his
award from Mario Naser, HSE
Superintendent (R), for three years of
Lost Time Injury-Free work.

REDPATH SOUTH AMERICA
AWARDS WORKERS FOR LTI
ACHIEVEMENTS
Contributor: Monica Salvo, Executive
Administrative Assistant
Gavin Ramage, Managing
Director, sits among other industry
professionals to discuss emerging
technology in mining.

FOLLOWING THE
TECHNOLOGY ROADMAP

Contributor: Jessica Sturlese, Senior
Administrator
As a key innovation partner in Sandvik’s
Automine development journey,
Redpath Australia were excited to
be part of Sandvik’s Digitalization in
Mining 2019 conference in Brisbane, in
December 2019. The event showcased
examples of industry leaders integrating
digitalization into their mining operations
through automation, integrated data
collection, and remote connectivity. The
team who attended were exposed to
a range of Sandvik’s latest intelligent
equipment and gave them a further
understanding about the importance
of technology for the future in our
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Redpath South America held an awards
ceremony in December 2019, to
recognize employees for three, five and
ten years of Lost Time Injury-Free work
in their respective sites, located across
Chile.
Employees in receipt of awards:
Three
Years

Five
Years

Ten
Years

Walter
Flores

Jorge Rea

Hector
Avila

Carlos
Orellana

Roberto
Carrasco

Felipe
Valencia

Jobanny
Viera

Mario Araya

David
Valencia

Maximo Ortiz
Michael Peña

Congratulations to all Redpath South
America employees who have proven
themselves committed to keeping
Safety - First, Last and Always.

Carlos Orellana
(R), receives his
recognition from Mario
Araya (L), Project
Administrator, for
three years LTI-free.
Mario Araya (L),
receives award from
Pablo Anders (R),
QHSE Lead, for five
years LTI-free.
Michael Peña (R),
receives award from
Mario Araya (L),
Project Administrator
for five years LTIfree.
Maximo Ortiz (R),
receives award from
Mario Naser (L), for
five years LTI-free.

Roberto Carrasco
(L), is recognized by
Mario Naser (R), for
five years LTI-free.

Hector Avila
(red shirt), is
congratulated by his
peers for ten years
LTI-free.
David Valencia (L),
is congratulated by
Fabián Cornejo (R),
Project Administrator,
for ten years LTIfree.
Felipe Valencia (L),
receives award from
Fabian Cornejo (R),
Project Administrator,
for ten years LTIfree.
FEBRUARY 2020
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As Redpath enters its 38th year on site, the team can be
proud of what they have accomplished and look forward
to what the future holds.

PT REDPATH INDONESIA
The Human Element

Contributors: Nicky Herault, Operational Director; I Made Pasek, GBC Operations
General Superintendent; Ken Beyak, MRC General Superintendent; Darren Medd,
Raisebore Superintendent; Quinn Walter, Engineering Superintendent; Kirsten
Melnyk, Mining Engineer-in-Training.
Client:
PT Freeport Indonesia (Freeport)

Duration:
1982 to present

Project Name:
Grasberg Minerals District

Project Scope:
The current scope of work is divided
into nine work assignments as follows:

Project Location:
Tembagapura, Papua, Indonesia
Manpower requirements:
The workforce consists of 693
Redpath employees, with an
additional 859 employees supplied
through our subcontractor, Sangati.
~29,000 people on site including
Freeport, Redpath, and other
contractors.
In 1982, Redpath arrived on site in
West Papua, Indonesia with a ten
person crew and a single raisebore
drill, the 82R-1242.
Unbeknownst to them, the arrival of that
small crew with their single drill marked
the start of Redpath’s long-standing
client/contractor relationship with PT
Freeport Indonesia (Freeport) and
one of Redpath’s largest and longest
running projects to date.
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1. Lateral development
2. Vertical development by
Mechanized Raise Climber (MRC)
3. Vertical development by Raisebore
4. General construction
5. Project Support and Supervision
6. Pre-production work
7. Extraction construction
8. Maintenance and repair services
9. Special projects
In August of 2019, after 37 years
of service in the Grasberg Minerals
District, the 82R-1242 drill returned to
North Bay, Ontario. Throughout those
37 years, PT Redpath Indonesia (PTRI)
has grown into a dynamic team of
approximately 1,550 employees made
up of a wide variety of nationalities,
languages, and backgrounds, all
working together to support the
numerous mines that make up the site.

The Grasberg Minerals District, is made
up of multiple mines: Grasberg Open
Pit, Grasberg Block Cave (GBC), Deep
Ore Zone (DOZ), Deep Mill Level Zone
(DMLZ), and the Big Gossan Mine.
Each of these mines on their own would
be considered
large operations anywhere else in the
world, yet here they are developed
and operated alongside each other,
resulting in a project of astonishing
scale and complexity.
To add further challenge, the Grasberg
Minerals District is situated in the
highlands of the Sudirman Mountain
Range, with the company town of
Tembagapura at an elevation of
1,900 m and the Grasberg Open Pit
at 4,200 m. The remote nature of the
site, the high elevation, and an average
of over three metres of rainfall per year,
combine to create an undoubtedly
unique operation.
As one might expect, a project with
these unique challenges requires a
specialized and highly skilled team. The
roughly 1,550 employees of PTRI are
divided into a number of groups, each
responsible for a different type of work
or area.
• Safety and Training
• Grasberg Block Cave (GBC)
development

redpathmining.com

The raisebore crew has grown significantly compared to the original ten
person crew who first established the raisebore work at Freeport.
• GBC construction
• GBC production and Ccaving
• Material, Construction and
Mechanical (MCM)
• Deep Mill Level Zone (DMLZ)
development
• MRC (Mechanized Raising,
rehabilitation & construction) /
Special projects
• Raisebore
• Electrical
• Human Resources and
Administration
The hard work and dedication of each
and every member of the PTRI team
has led to numerous successes. As
Redpath enters its 38th year on site, the
team can be proud of what they have
accomplished and look forward to what
the future holds.
		RAISEBORE
Contributor: Darren Medd,
Raisebore Superintendent
Raiseboring services, led by Charley
Bracey, Russel Willock, and Guy
Julien, were the start of Redpath’s
longstanding presence on site. Although
the 82R-1242 drill has left site and
returned to North Bay, Raisebore has
grown from that single drill and small
team into a significant group within
PTRI operating a fleet of 11 drills.

redpathmining.com

Numbers and models of the drills
making up the current Raisebore fleet:
1

82R

2

Redbore 70HX

1

72R

1

Redbore 40

6

Redbore 50X

3

Redtrax carriers

The conventional drills in the fleet (82R,
Redbore 70HX, 72R, Redbore 40) are
used to complete raise projects such as
drainholes, vent raises, chute passes,
muck transfer raises, and slot raises in
mass excavation projects.
In 2016, a single Redbore 50X drill
was added to the fleet as a trial to
upream box holes for production
drawbell development in the DMLZ.
After the success of the trial, Freeport
agreed to purchase the drill and
contracted Redpath for the operation
and maintenance of the fleet. A second
Redbore 50X was added in 2017, this
time with the addition of a Redtrax
carrier unit. Since the 2016 trial, the
Raisebore fleet has grown to include six
Redbore 50X units and three Redtrax
carriers, demonstrating how valuable
they have proven to be to the operation.
By 2017, work had begun on site

Since the 2016 drawbell raise trial,
the Raisebore fleet has grown to
include six Redbore 50X units and
three Redtrax carriers.
facilities for the group, including a
permanent shop, warehousing, and
storage facilities. Construction of these
facilities was completed in late 2018,
in time for the arrival of the third and
fourth boxhole units and the ramp up of
production drawbelling in the GBC.
The Raisebore group have made a
number of noteworthy achievements.
As a team, they have surpassed the
proposed 8-day performance for
drawbell box hole drilling down to the
current 5-day performance. They are
completing approximately 11 upream
box hole/drawbell raises per month and
plan to increase past 18 box holes per
month between the GBC and DMLZ
mines. The boxhole work in the GBC is
also significantly ahead of the original
caving/production target, thanks to
improvements to the site setups, the
reduction of reaming size from 1.8 m
to 1.2 m, and the use of autonomous
reaming during shift change on the
boxhole drills.
Over the next five years, the Raisebore
group has 27,000+ m of planned
FEBRUARY 2020

7

production, with 14,500 m of this
consisting of production drawbell
meters. There are approximately 2,300
box holes still to be reamed.
MRC (MECHANIZED 		
RAISING, REHABILITATION
& CONSTRUCTION)

DMLZ’s second crusher. Currently the
crews are working with the GBC group
on the mass excavation for the second
crusher in the GBC mine as well.
Construction is a big part of the scope
of work the MRC group, having built

added their skills to the ongoing vertical
work undertaken by MRC.
The mechanical/fabrication team, led
by Yoppy Laurens and Rudy Yubasono,
is supported by a resourceful group of
skilled workers who keep the raise
climbers serviced and

Contributor: Ken Beyak, MRC
General Superintendent
Under the leadership and guidance
of Demson Silalahi, William Rankin,
and Kevin Buffitt, the MRC team,
composed of hand held drill miners,
offer a variety of services throughout
site. The MRC group is involved with
mechanized raising, rehabilitation,
construction, and other out-of-scope
and one-off unique jobs.

“GBC is not just another project; it is unique. It’s complexity,
diversity, and magnitude have no equal in comparison to other
projects. From lateral development to massive excavation, from
draw point construction to block cave production operation,
from mine backbone service to electrical support installation,
you name it, we do it — safely.”
- I Made Pasek, General Superintendent, GBC Operations.

Mechanized raise climbers are being
used to excavate and support raises
both in the DMLZ and GBC mines.
There are also future plans in the GBC
to rail down in existing ventilation shafts
using an inverted MRC double drive
units. The intent is to ring drill and blast
the shafts out to a larger diameter,
allowing for increased air flow.
The MRC group has been involved
with the Grasberg ore flow system
since its initial startup. Ongoing work
involves rehabilitation in the conveyor
and ventilation drifts, retrofitting liners,
within and at the top of the ore passes,
and inspections of feeders, ore bins and
ore passes.
Recently, the MRC group and the
Redpath team at the DMLZ collaborated
to complete the mass excavation for the

ventilation bulkheads, regulator
walls, bumper blocks, grizzlies,
and other permanent infrastructure
throughout the site, in addition to other
construction work.
In the past, the MRC group had high
scalers working outside on various
rehabilitation and rockfall protection
jobs on the mountain. These workers
have since moved inside the mines and

From left to right: I Made Pasek, General Superintendent, GBC Operations;
Robert Cruz, Superintendent GBC Operations and Rizkianto Saputra, GBC
Engineering General Foreman.
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repaired, and the hand held drills
turning, amongst other mechanical,
fabrication, and repair requirements for
the group.
GRASBERG BLOCK CAVE (GBC)
Contributor: I Made Pasek, General
Superintendent, GBC Operations
2019 proved to be a year of meeting
challenges for the GBC team. The
lateral group developed over 23 km of
tunnelling for the year.
Under the supervision of Paul Maher
and Jaco Griesel, GBC area 1 worked
on prioritizing Tracks 20, 30, and 40
loop connections, and continued work in
the service levels. These haulage loops
are extremely important to ramp up
production tonnages. Suradi and Rob
Cruz were busy leading the GBC Area
2 development group, continuing the
Production Block 2 (PB2) excavation
in the undercut, drawbell development,
and starting work in the soft zone area

redpathmining.com

Crew members pose on the 2760 level of the Crane Bay.
of Production Block 1 (PB1). Besides
rapidly developing the extraction and
undercut levels, the GBC Area 3 group
nearly completed the 602 crusher
mass excavation complex with total
dimensions of 12.5 metres wide,
15.5 metres tall and 45 metres long.
GBC Construction, under the
supervision of Justin Sutherland and
Imam Supomo, were also working to
deliver well-constructed drawpoint
lintel sets, grizzlies, and rock breakers
for the mine. The priority area for this
group is constructing the Production
Block 2 North, which faces challenges
on many fronts. Up to the end of 2019,
the construction group have completed
construction of 372 draw points, 23
grizzlies, and installation of 12 rock
breakers.
By October of 2019, the production
team, led by Louis Keyser and Anthony
Strong, achieved a ramp-up to 14,000
tonnes per day (tpd) of ore production,
simultaneously with 1,300 m/day
production drilling. By the end
of 2019, the GBC achieved over
78,000 m2 of undercut cave blasting and
75 drawbells blasted. In 2020, the team
expects a significant increase of activity
to grow the cave faster and dramatically
ramp up production tonnages.

redpathmining.com

It is important to mention the
contributions of the MCM team, led
by Erwin Hutagalung, in helping both
development and production achieve
their goals by ensuring all materials and
services are up to standard. Ash Giblett
and Rudi Sitorus from the Electrical
group also support the operations group
by providing adequate power to all
work headings. Last but not least, the
engineers under the direction of Quinn
Walter and Rizki Saputra help to ensure
the projects remain on schedule and on
budget. The achievements of the GBC
group were made possible through
safety-driven leadership and a
commitment to continuous improvement.
DEEP MILL LEVEL ZONE (DMLZ)
Contributor: Quinn Walter, 		
Engineering Superintendent
The DMLZ team led by Fred Lavigne,
Parlin Sihite, Luther Katinda, Edi
Sumino, and Sulasteri Kaban have
continued the successful development
of the DMLZ block cave. The team has
had some significant challenges over
the last few years which include; rehab
of the extraction and undercut levels
after damage from caving activities,
development of the second crusher
(504) for the DMLZ expansion, and

significant effort to open the second
production block for the block cave. All
of this was completed with a very good
safety record, excellent quality control,
and a significant focus on training and
nationalization in the workforce.
Freeport has undertaken a significant
effort with a process called hydrofracturing to pre-condition around and
above the cave. This process improves
cave growth and reduces infrastructure
damage by fracturing rock using a
pressurized liquid. The hydro-fracturing
work is having a positive impact on
the cave characteristics and progress
toward 80,000 tpd is expected in the
near future.
Some upcoming challenges for
the DMLZ team will include; the
development of the drawbells in the
second production block (as there will
be a large amount of interaction with
other groups), and an upcoming change
in undercutting design which will require
the development of an additional level
called the APEX level.
With manpower of 237 employees,
including 29 expats and a fleet of ten
jumbos, three maxijets for shotcreting,
five scoops, two emulsion trucks, and
various support equipment, the DMLZ
FEBRUARY 2020
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While the drill that started it all at Freeport, the 82R-1242 raise drill, has returned
to North Bay, Redpath’s presence and successes at Freeport’s Grasberg Mines
Complex will continue to be an important part of our future in Indonesia.
THE HUMAN ELEMENT
		Contributor: Nicky Herault, Operational Director
As George Flumerfelt, CEO of The Redpath Group, mentioned during the
September 2019 Business update, the Freeport project is undergoing changes
and confronting new challenges, resulting from the transition of open pit to Block
Cave mine. The Redpath team are fully committed and motivated to meeting these
challenges head-on, with full confidence of achieving even greater successes
in the future. Ben Franklin was supposed to have said, “Out of adversity, comes
opportunity.” Redpath’s business model is simple: we strive to offer greater value to
our client though improved efficiencies, ingenuity, and safer operations.
The long-term focus and development of Redpath’s national workforce has proven
to be a great investment. This year alone,
numerous transitions of key leadership
positions by a number of very capable,
courageous and dedicated employees
have taken place.

I MADE
PASEK

General Superintendent
GBC Operations

Tightly-knit crews mobilized over
expansive areas of the project have
been the foundation of Redpath’s
success at Freeport over the years.
team typically averages 850 to 950 m
of development per month. In addition,
they apply approximately 3000 m3 of
shotcrete and approximately 30,000
linear meters of resin bolts per month.
Above all, PTRI’s success would not be
possible without the continued support
from our client, Freeport, and other
groups within PTRI. The contributions
and achievements of Safety and
Training, Electrical, and Human
Resources and Administration cannot
be overstated.
Over the years, the Freeport project
has grown into the massive and
complex group of closely-connected
mines it is today. PTRI has made major
contributions throughout all areas of the
site since the first drill arrival in 1982.
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Pak Made has fully immersed
and committed himself to the
very demanding role of General
Superintendent of the GBC project.
Whilst still in the transition phase,
it is widely acknowledged that the
success of the GBC project is pivotal
to the long term sustainability of the
client’s operations in Indonesia. In this
station, he consistently demonstrates
a high level of professionalism,
leadership, dedication and care;
qualities which are very well aligned
to Redpath’s Philosophy and
Guidelines.
It takes only moments in the presence
of Pak Made to recognize that he is
destined for greatness in this industry.
His intellect, combined with a long
tenure and broad varied international
exposure during his years with
Redpath, ensures he has significant
experience to draw from. He
possesses the mining and managerial
skill to tackle any challenge.
Pak Made has worked with the

Indonesian team since 2007,
originally as a very enthusiastic and
charismatic engineer, who quickly
earned the respect and support of his
peers, and the client. Upon identifying
Pak Made’s potential, he was given
the opportunity to work at Redpath’s
headquarters in North Bay, and at
Oyu Tolgoi in Mongolia, in Project
Controls and Engineering.
Pak Made returned to Indonesia as a
key team member driving innovation
and positive solutions overcoming
challenges in developing what is
arguably the largest underground mine
in the world, the Grasberg Block cave.
Pak Made’s charismatic personality
is augmented by significant academic
knowledge gained through his
post-graduate work. As a member
of AUSIMM-The Mineral Institute,
he authored and presented the
technical paper “Development of
the Ore Handling System at the
Grasberg Block Cave Mine”, in
Sydney, Australia. There, he received
recognition for his presentation in
the form of a nomination for “Best
Presentation” of the conference.
As engaged as Pak Made is to the
project, it is no secret that his greatest
passion is family. He and his wife
Ibu Trisna are proud parents to their
daughter Kimberly.

redpathmining.com

EKO
PRASETYO
Superintendent
Safety & Training
Pak Eko consistently demonstrates a
high level of leadership, organization
and professionalism. He has put the
Redpath Safety and Training team at
the forefront of all other safety and
training groups at Freeport, while
meeting the vigorous demands of a
large and diversified operation. In
addition to the myriad of challenges
presented by managing a department
providing safety and training support
to such a large and varied workforce
in an underground environment, he

must also mitigate the ever-changing
economic and cultural climate.
The safety and training department
provides support to Redpath’s
core operations, and expands and
contracts to meet these needs,
as necessary. Ensuring cohesion
between the safety systems supported
by Redpath and Freeport, in addition
to adhering to regulations and
satisfying the expectations of a variety
of Government departments, ensures
that Pak Eko rarely has a dull day!
Technical competency aside,
Pak Eko displays an intelligent,
empathetic, understanding and
curious investigative attitude leading
him to be rarely satisfied with the
obvious symptoms associated with
an operational problem. Pak Eko

will determine the root cause of an
issue via the use of polite, respectful,
tenacious enquiry that is both effective
and disarming.
Born in 1985 at Sragen, Central
Java, Pak Eko began his career
with Redpath in 2009. Married
to Ibu Vika Arlani and parents of
three children, Allycia, Camilla and
Arsakha, they have made a home
in Solo Central Java. Eko is a very
proud senior member of Redpath and
responsible for much of its success.
His pride extends outside of the
workplace, evident by his involvement
in the Father’s Day / Career Day
presentation he recently prepared and
presented at his daughter’s school.

SURADI

Development Superintendent
GBC Projects
Born in 1970, in East Java and
married with two children, Pak
Suradi is guided in his personal and
professional life by a strong sense
of ethics and care. Pak Suradi
displays excellent leadership skills,
balancing the needs of our operations
and the continuous development
requirements of his team. His group
often excels in terms of development
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performance, despite taking on many
of the more challenging, time critical
and mass development projects. His
most recognized trait, is that Pak
Suradi delivers these impressive
achievements with a friendly nature
and eternal optimism.
Pak Suradi’s outgoing and easygoing
attitude sets him apart from other
leaders. His department’s excellent
results, despite challenging
circumstances, is due in no small part
to the absolute respect given to him by
his crew of expats and nationals.
With a mining career spanning 30
years, Pak Suradi’s journey began
in Bengkulu, Western Java, on

hydro tunneling projects where
Redpath Indonesia interviewed and
hired him as one of the first PTRI
national employees. In 2008, Pak
Suradi seized the opportunity to gain
overseas work experience, with ErocRedpath Cliffs Nickel Project Affiliate
Bhp Billiton, in Australia and returned
to Indonesia the following year.
International operational experience,
combined with an empathetic and
approachable manner, highlight Pak
Suradi’s leadership traits well, and
make him an important role model for
everyone working on the project.
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PARLINDUNGAN
SIHITE
Development Superintendent
DMLZ Operations
Pak Parlin displays strong leadership,
with an old-school ‘lead from the front’
style of management. Pak Parlin
places high levels of expectation
on his team, who have become
a strong independent nationalbased team able to deliver safe,
quality projects. The DMLZ is often
considered the showpiece project
on site, with exemplary standards
for housekeeping, development
quality and endless levels of ground

RUDI
SITORUS

Electrical Superintendent
GBC Operations

Throughout the years, our electrical
division have gained the reputation
and status of excellence. They
operate at a high standard of quality
workmanship, and their abilities are
often called upon by the client in
moments of need.
Pak Rudi is the epitome of what this
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support. Managing the stresses of this
large block cave mine development
is accomplished with a workforce
boasting minimal levels of expatriate
support.
Pak Parlin was born in 1970 in Medan,
North Sumatera, and found work
on the hydro tunnels in Bengkulu
alongside Pak Suradi. Pak Parlin was
interviewed and hired as one of the
first PTRI employees on this early
project, where he displayed a strong
work ethic and leadership values.
Pak Parlin returned to Bengkulu in
1999, after a devastating earthquake
recovery period, and invested his
savings to purchase and operate a
small transportation business. He
became the chief of a local public

group represents and the value it
brings to the project. Born in Medan
in 1984, he began his career with
Redpath in 2006. His organizational
skills and no-nonsense approach
ensure that the team is well trained,
and understands the scope and
execution of all tasks. With years of
mentorship from world class division
heads and a focused application of
Redpath leadership training, Pak Rudi
leads the GBC Electrical group with
courage and commitment, assuring its
future success.

transport organization in Bengkulu,
aiding in the further restoration of
the area. However, the desire to
work in the mines called him back,
and in 2003, he returned to Redpath
operations. He recalled this time as
being among the best moments of
his career.
Through the mentorship of past
leaders and application of Redpath
employee training and development
programs, Pak Parlin was promoted to
the supervisory level. His continuous
dedication and commitment over the
years have led him to successfully
take on the senior role of Development
Superintendent for the DMLZ project.

ground fall incident which occurred
in May of 2013. If ever there was an
example of the saying, “That courage
and strength are born of adversity”,
then this is surely it. Rudi has applied
his strengths and become a true
safety practitioner, made evident by
his group’s strong safety performance
and high working standards. We are
very fortunate to have Rudi as part of
our leadership team.

Pak Rudi had the misfortune of being
involved in the Big Gossan mine
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RAMDHANI
Electrical Superintendent
DMLZ Operations
Pak Ramdhani manages the DMLZ
Electrical group with the commitment,
tenacity and professionalism
exemplified by Redpath personnel at
Freeport. Using the GBC Electrical
group as the standard to maintain, he
fosters an environment designed for
high quality work standards to prevail,
and the overall workmanship at the
project to remain high.

DANANG
DARPITO

Project Services and
Control Superintendent
Pak Danang is the face of Redpath
on-site, thanks to his numerous
roles with Redpath over the years.
He has remained on the forefront of
government relations requirements
and has managed this role with great
success.
A graduate in Mining Engineering
from UPN (University of National
Development) in Yogyakarta, he
gained accolades in Underground
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Pak Ramdhani was born in
Palembang South Sumatra in 1984
and completed his degree in Electrical
Engineering at Sriwijaya University,
which is considered one of the major
State University of Indonesia. He
was hired by state-owned electricity
company (PT PLN), where he
remained for two years. He began
his career with PTRI in 2006 and
quickly proved himself as an asset to
Redpath’s operations.

operations, earning his group’s title as
the “go to” crew for troubleshooting
and maintenance of PLCs and data
systems of Redpath’s raisebore fleet.
Ramdhani’s attention to detail and
disciplined approach, extends to his
leadership abilities. He often finds
himself at the front of many leadership
training classes, displaying skills and
values required to successfully lead a
large and demanding project.

Pak Ramdhani’s detailed
understanding of electrical, electronic
and digital systems widely used in
today’s modern mining equipment
has proven to be invaluable to

Mining Construction, Business
Development and Project Controls.
Presently Pak Danang holds a top
level management certificate for
Indonesian mining operations, making
him a perfect fit for his most recent
role of Project Service and Controls
Superintendent. He continues onward
with his project compliances role with
the Government of Indonesia.
Born in Yogyakarta Java in 1972, Pak
Danang began his career with PTRI
in 2004, with the engineering group
on the AB tunneling project. This
project was a key part of the overall
long-range plan for Freeport’s future
Underground Mining Operations
District, totaling 24.5 km of high speed
development access tunnels.

As part of his personal development,
Danang was offered the opportunity
to work as an interim engineer at the
Montcalm project in Timmins in 2008.
He returned to our project the following
year and has held a leadership role
as the Superintendent of the DMLZ
Engineering Group.
Pak Danang is to our operations,
what Cesar Millan is to the training
canine world; he is the “Operations
Whisperer”. He maintains strong
and positive relations with both our
long-standing client, and Indonesian
Government mining authorities,
remaining a valued liaison, and
ensuring continued long term success.
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ROYKE
PINONTOAN

Human Resources
Superintendent

It is no secret that running a Human
Resources Department in the mining
industry presents extraordinary
challenges. Strong, well balanced
and determined leaders will be able
to succeed, yet will need the skills
necessary to handle the trials and
tribulations the industry brings.
Pak Royke has been with Redpath
since 2005, and in his 15 year tenure,
he has proven to have the motivation,
determination, endless patience and
understanding, to be successful.

ERWIN
HUTAGALUNG
MCM Superintendent
A person that you will never forget,
would probably best describe Pak
Erwin. His desire to succeed and
bring value is second to none. His
level of determination and years of
commitment has assured that he
and his group are on everyone’s
call out list for difficult or challenging
projects. In order to reach this
status, he manages his group with
discipline and high expectations. His

10
14

Combined with the proper mindset,
Pak Royke manages to balance the
needs of the client, employees and
the company, assuring continued and
future success.
Born in 1979 in Manado, North
Sulawesi, and married with three
children, he began a career in the
maritime industry as a deck officer
Class III for several companies. In
2004, he steered his career towards
the mining industry with a particular
interest in the Human Resources
field by taking on a position with one
of Redpath’s clients. Armed with his
charismatic personality and ethical
working practices, he quickly gained
the respect of his colleagues.

position with PTRI. Working in the
HR-Expatriate Administrative role, he
demonstrated strong ethical working
values, honesty, compassion and
motivation. Pak Royke was always
willing to go the extra distance in order
to make things better for all workers,
the client and Redpath at large.
Today, Royke leads a Human
Resources team that manages the
needs and demands of a workforce
of over 1,300 National employees, at
a project that never sleeps, and never
slows down. He does all of this with
apparent ease, and a great deal of
pride and honour.

With the desire to seek greater
challenges, he then took on a

fair, yet demanding, approach have
led to a group of extraordinary proud
employees, proud of what they have
accomplished and what they represent.

and construction department. He joined
PTRI in 2000 with our maintenance
and construction division where he was
groomed for the General Foreman role.

Pak Erwin, has expanded his group
involvement throughout all areas of the
operation and this extends to the local
community. They often donate their
time and effort to support local activities
and events. They even have their own
singing choir called the “MCM Voice”.

With a desire to continuously improve
himself through training and discipline,
he was promoted to Superintendent of
the MCM group, managing a national
work force reaching 200 employees.
This represented one of our earliest
nationalization successes.

Born in 1970 in North Sumatra, Erwin
graduated from the North Sumatra
University majoring in Machinery
and starting his career in 1993 at a
Hydraulic – Pneumatic department in
North Sumatra, eventually expanding
to the Pulp Paper industry maintenance

His pride extends to his family as well.
Upon meeting his wife, Tania and their
son Kevin, it is obvious that his pride
for this operations comes second to
that of his family.
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Constructing such a system is no simple
feat. Rather than extending the existing
ventilation circuit at Macassa, Kirkland
Lake Gold instead opted to drive new
raises from surface all the way down
to the 5450 Level. To accomplish this,
twin raises will be driven from surface to
3300, and from 3300 to 5450.

2020 WILL PROVE
BUSY FOR CANADIAN
RAISEBORE TEAM

Contributor: Yves Benoit, Senior
Engineer, Raiseboring
With successful back-to-back bids
for both the Macassa and Niobec
raiseboring programs, 2020 is shaping
up to be a big year for Redpath
Raiseboring in Canada.
The Macassa complex, in Kirkland
Lake, Ontario, is one of the oldest
and deepest mines in Canada. It
formally began operating in 2012, but
surrounding operations date back over
100 years. The area is host to highgrade gold ore mined from depths
exceeding 1500 meters. Following
an event that flooded the main shaft
in the 1980s, Kirkland Lake Gold is
once again pursuing the orebody’s rich
reserves at depth.

The Macassa program begins in April
of this year with the mobilization of a
Redbore 70. A second drill, the Redbore
90EX, arrives in late July and will
excavate two 1,004 x 3.66 m raises.
These raises will set a new North
American record for longest hole, a
record currently held by Redpath with
an 845 meter raise drilled at IAMGOLD’s
Westwood Mine in 2011, in Québec.
Also planned for 2020 is Niobec’s S6
ventilation raise. At 885 meters in depth
and 6.3 meters in diameter, this raise
will be the largest raise ever excavated
in Canada, and third largest raise ever
completed globally.

The Styldrift crew celebrating the
notable safety milestone.

STYLDRIFT TEAM
CELEBRATES ONE YEAR
LTI-FREE
Contributor: Werner Schwartz,
Raiseboring Manager

North-West Province, South Africa
On October 24, 2019, the Redpath crew
working at the Styldrift Platinum Project,
located in the North-West Province
of South Africa celebrated one year
lost time injury-free. Congratulations
to the team for living up to our motto,
Safety – First, Last and Always.

Mining at greater depths introduces
complexities to the mining process.
Host rock, being closer to the earth’s
molten core, is 25°C hotter per
kilometer in depth from surface.
At Macassa, dry air temperature
reaches 33°C at depth, with virgin rock
temperatures often exceeding 35°C.

AFRICA’S FIRST
RAISEBORING SCHOOL

To operate under these conditions,
mines take fresh air from surface and
circulate it underground. In typical
shallow mines, ventilation circuits serve
to flush out toxic fumes and gasses
generated by diesel equipment and
blasting activities. At Macassa, fresh air
doubles as a cooling system for mining
at depth.

Staff members from across Africa
recently attended Redpath’s
Raiseboring School hosted by the
Redpath Africa office. The purpose
of the Raiseboring School is to teach
the fundamentals relating to the
raiseboring business. Staff members
from various departments were selected
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to be involved, including: Operations,
Engineering, Safety, Finance and
Tendering. The content for the
Raiseboring School is developed by
Redpath Canada, led by Bryan Maille,
with global contributions.

The Africa Raiseboring School Class
of 2019.

Contributor: Bennie Burger, GM –
Mining & Raiseboring
Gauteng Province, South Africa

The shaft after wrecking the plug.

COMPLETION OF MINDOLA
SHAFT PLUG WRECKING
Contributor: Gawie Peacock, Contracts
Manager – Zambia
Kitwe, Zambia
On December 31, 2019, the Mindola
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Shaft crew charged up and successfully
blasted the final 5.5 m of the last plug
in the new shaft for Mindola – part of
Mopani Copper Mines’ Mindola Deeps
project in Kitwe, Zambia.
The drilling of the plug was carried
out by a sub-contractor using two S36
rock drills mounted on horizontal bars.
In order to minimise the over-break in
the plug area, each hole was lined up
and checked for verticality before being
drilled. A total of 150 holes were drilled
over a 15 day period, while the blasting
of the 15 m plug was completed over a
seven day period.
A High Risk Work Verification for the
plug removal was completed prior to
the start of drilling, and all departments
of both Mopani Copper Mines and
Redpath Zambia were involved in the
final blast. Congratulations to the crew
involved!

Shaft #5 in the foreground, with shaft #2 in the background; Oyu Tolgoi project.

SHAFT 2 AT OYU TOLGOI REACHES COMPLETION
Contributor: Soyol-Erdene Batbayar,
Marketing and Social Media Coordinator
On December 13, 2019, Dayan
Contract Mining LLC (a joint venture
company uniting Redpath Mongolia
and Hasu Megawatt) celebrated the
completion of Shaft 2 at the world-class
Oyu Tolgoi underground project in
Mongolia. The celebration ceremony of
this significant project milestone, was

attended by national contractors who
were crucial in the development of one
of the world’s largest and most modern
shafts projects, along with other key
stakeholders.
Special remarks, delivered by
Ambassador Batsukh Galsan,
Chairman of the Board of Directors of
Oyu Tolgoi LLC, highlighted the great
support provided by the Government
of Mongolia for this remarkable
achievement, which increases
Mongolia’s global competitiveness
in terms of mining and technology
development.

Project Manager for Dayan, Morgan
Aspin, received appreciation from
the Minister of Mining and Heavy
Industry of Mongolia for working on
this project since 2016, his dedication
and commitment especially for
hoist installation, rope up and barrel
equipping.
Once Shaft 2 is fully commissioned,
it will be the main access to the Oyu
Tolgoi underground mine. The shaft
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Maintaining a healthy and respectful work environment is high priority for Redpath.

FOSTERING AN ENVIRONMENT OF RESPECT
AND POSITIVITY
Contributor: Monica Salvo, Executive
Administrative Assistant
will be used for transporting up to 300
people per cage, in addition to the
movement of equipment and materials.
The headframe, at a height of 96 m,
houses the 10 m diameter, 1,284 m
deep shaft. The entire shaft construction
– from sinking through to equipping
(roughly 3,000 tons of steel) – has
taken three years and four months
to complete.
Shaft 2 production and service hoists
are the largest Koepe (friction) hoists
in the world employing approximately
32 kilometers (270 tons) of steel
ropes. The entire 24 rope installation
process required 25 days by a team
of approximately 300 employees. This
achievement is one of the safest, most
technically challenging, and efficient
rope-ups undertaken anywhere in the
world.
Congratulations to everyone involved
and continue to work safe!

The Human Resources department for
Redpath Chile successfully launched
and implemented a Respect in the
Workplace Campaign. The training
provides techniques for developing
and maintaining healthy workplace
practices, in an effort to foster a positive
work environment where everyone feels
welcomed and respected. In 2020, the
Chile office will continue to focus and
reinforce this important value.

LONG-TIME REDPATH
EMPLOYEE RECEIVES
OMCSA AWARD

Contributor: Chris Betsill, Manager, HSE
for Redpath Canada Limited
Matt Tarlton, Superintendent, has been
with Redpath more than thirty years, and
received the Ontario Mine Contractor
Safety Association (OMCSA)’s award for
outstanding safety leadership, in early
December, 2019. Matt is an example of a
courageous, proactive safety leader in our
industry, and has been a great mentor to
many Redpath personnel, continuing to
set a positive example as a safety-minded
project superintendent.
Congratulations, Matt, on your welldeserved recognition!
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(L-R) Angelo Rodriguez, Claudia
Figueroa, Juan Marquez and
Marco Sanchez of Redpath Chile
participated in the workshops.

(L-R) Matt Tarlton, Superintendent;
Guy Hubert, General Manager,
Canadian Operations; Gerry Ouellet,
Area Manager and Bruce Fraser,
Manager, Safety Training and
Leadership Development.
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Redpath’s processes with regard to
management of change, scheduling
considerations, and policy enforcement,
a better understanding of everyone’s
roles in starting a project well, and
creating success for Redpath’s clients,
was identified.
It is important to take these
opportunities with some of the
people on the front lines of Redpath’s
projects to ensure that quality and
professionalism are maintained at the
highest level possible, for all clients, at
each and every project.

Rouan du Rand, Vice President, Project Management Services, Redpath Canada
Limited, speaks on the five steps of the Management of Change process.

REFINING THE PROJECT DELIVERY PROCESS
Contributor: Katrina Violette, Editor for
the Advance
When Jim Redpath penned the
Philosophy and Guidelines in 1962, he
emphasized the importance of starting
a project well, and on time. A strong
theme of accountability runs deep
through the Philosophy and Guidelines
for Success, and they continue to guide
Redpath projects today. This ideology
has opened doors for Redpath, time
and time again, and built a reputation of
being one of the best mine contractors
in the business.

Starting well on time sets the tone for
the rest of the project, and can dictate
whether success will be achieved in the
long term. During a one day workshop,
held in North Bay, Ontario (Canada),
area managers, superintendents,
supervisors and safety personnel
gathered to decipher Redpath’s
project delivery methodology. Through
a variety of engaging activities and
presentations, real-life examples were
dissected and discussed, strengthening
the understanding of attendees. By
examining the current landscape of

Consultant Fergus Kerr, at left, directs
a participant during a group exercise.

REDPATH AUSTRALIA AND
THE CANNINGTON TEAM
LEAD IN SAFETY
Contributor: Mitch Gowland, Operations
Manager, Metalliferrous
Two significant milestones were marked
for Redpath and South32 in the first
quarter, with the Redpath Cannington
Underground Team achieving two years
recordable injury-free. The Redpath
Cannington Run of Mine (ROM) Team
has chalked up an industry leading
seven years recordable injury-free.
Redpath’s underground workforce of
over 70 personnel benefit from many
long term employees who have been
with Redpath at Cannington for over
15 years. Leadership through
…continued at the bottom of page 19…
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…CEO’s Message continued from
page 2…
data more quickly and, hence, help us
manage future projects more effectively
for our clients. Installing these new
systems will undoubtedly try the
patience of all of us but it is important
we endure a little pain and discomfort
in the short term in order for Redpath to
grow and prosper in future generations.
As I look to the year ahead, I must
admit that we face a great deal of
uncertainty in the world. The current
Coronavirus issue certainly adds a
dimension of complexity to global
trade and travel plans which were
already strained by world geopolitical
tensions. Obviously, we can’t control
things like viruses or geopolitical events
and can only prepare to face them in
a responsible way as their impact on
our business becomes clear. What we
can control, however, is the quality of
service we deliver to our clients. At
Redpath, we are fortunate to have an
excellent list of high quality clients who
have entrusted us with the responsibility
of helping them construct and expand
some of the world’s greatest mines.
…Redpath Australia and the
Cannington Team Lead in Safety
continued from page 18…
experience ensures new team members
are aligned with site safety culture,
present since 1997, when Redpath
commenced with Cannington.

GRADUATE DEVELOPMENT PROGRAM STUDENTS
TAKE ON FRESH CHALLENGES
Contributor: Jessica Sturlese, Senior Administrator
An enthusiastic group of 21 multi-disciplined graduates from fields including
engineering, safety and HR, recently joined our Brisbane management teams
to kick off 2020 with two days of professional development and networking. A
diverse range of challenges were put in front of the young professionals to build
on their already established leadership and teamwork skills.
Our refreshed Graduate Development Program is a three year platform designed
to complement our young professionals’ academic education and existing work
experience, this ensures that graduates who join will continue to grow and be
challenged both professionally and personally. The ultimate goal is to develop
the graduate’s management and technical skills by providing the training and
experience required to successfully complete their First Class Mine Managers
Certificate of Competence.
The scale of this event demonstrates our commitment to ensuring our emerging
leaders are mentored and provided with support during their development. There
is no doubt, based on these young engineers aptitude and attitude, Redpath’s
future is in good hands.

The ROM’s strong safety focus
has resulted in an industry-leading
performance, maintaining a recordable
injury-free record, for the duration of
the project. The team is faced with an
ever-changing risk profile, combining
a semi-fixed material processing plant,
and heavy mobile plant.
Like any milestone, the challenge
is to sustain the effort. Given the
team’s record over the previous
seven years, there is obviously an
intrinsic understanding of the risks at
Cannington. The proactive approach
by the team will ensure the project will
continue to ensure that safety is first,
last and always.
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REDPATH’S MARCH SAFETY THEME

TRAFFIC MANAGEMENT
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GUEST SPOTLIGHT
“On any given day you will find Redpath people
working worldwide supporting our
clients, promoting the Redpath brand,
and striving to meet the balance
between work and family.”
Bruce Mennie,
Vice President, International Projects

In this day and age, you wouldn’t
think anyone could dedicate most of a
career working for one company in one
industry. In my case, that’s exactly what
happened having worked more than
35 years with Redpath, with 30 of those
supporting our long-term partner in
Indonesia — a privilege which has
been both unique and rewarding. My
career presented an opportunity to
see Redpath evolve into a global
contractor leading in safety culture with
a diversity of expertise in all core areas
of mining contracting.
You have seen many good articles in
this edition, including the feature article
about Redpath’s long-term partnership
at Freeport’s Grasberg project in
Indonesia. “Challenge is an important
part of life” and with that, Redpath

continues to successfully develop and
maintain strategic partnerships in an
industry filled with competitors offering
similar products. We work hard to be
a success in areas of the world rich
in culture, unique in location, and
logistically challenging. We get even
greater satisfaction when the challenge
includes building a workforce from the
ground up. A workforce strong in
mining culture and the Redpath way
of doing things.
In the world of underground mining
contracting, we welcome the
competition and the competitive edge
Redpath people deliver to the industry.
We equip our people to provide out of
the box solutions, and the collaborative
spirit between business units offering a
wide range of skills in their tool box.

We are fuelled by the challenge to drive
down costs, improve efficiencies,
and deliver safe operations with “the
level of service our clients have come
to expect”.
While reflecting on the development
of the Freeport article, one of our
Graduate Development Program
participants commented, “I really like
the idea of highlighting the human side
of the operation”. A powerful statement
which depicts the Redpath organization
as a whole. On any given day you will
find Redpath people working worldwide
supporting our clients, promoting the
Redpath brand, and striving to meet the
balance between work and family. Enjoy
the articles in this edition and have
yourselves a safe and prosperous 2020.
More than 35 years with Redpath
and counting – I would not have it
any other way.
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Stay in touch!
The Advance is published three times per calendar year, but there’s no need
to wait until the next issue for the latest news from Redpath! Our social
media channels and website are populated with career opportunities, project
achievements and interesting trivia. Follow us, ‘like’ us and stay connected!
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Redpath Mining Contractors
and Engineers
@TheRedpathGroup
Redpath Mining Contractors
and Engineers
Redpath Mining Contractors
and Engineers
redpath.marketing@redpathmining.com

Safety - First, Last and Always.
redpathmining.com

